Auburn South Primary School Statement of Values
Mission Statement:
At Auburn South Primary School, we develop a positive sense of identity within a community that
encourages individuals to flourish as inquirers, creative thinkers and globally responsible citizens.

The school’s values are reflected through the International Baccalaureate (IB) Learner Profile
attributes and the Primary Years Program (PYP) Attitudes that are explicitly taught and embedded
throughout the school’s Program of Inquiry.
IB Learner Profile Attributes
The International Baccalaureate® (IB) learner profile describes a broad range of human capacities
and responsibilities that go beyond academic success. They imply a commitment to help all
members of the school community learn to respect themselves, others and the world around them.
At Auburn South Primary School we strive to be:
Inquirers
Open-Minded

Knowledgeable
Thinkers
Caring
Risk-Takers

Communicators
Balanced

Principled
Reflective

IB PYP Attitudes
At Auburn South Primary School we show:
Appreciation: Appreciating the wonder and beauty of the world and its people.
Commitment: Being committed to their own learning, persevering and showing self- discipline and
responsibility.
Confidence: Feeling confident in their ability as learners, having the courage to take risks, applying
what they have learned and making appropriate decisions and choices.
Cooperation: Cooperating, collaborating, and leading or following as the situation demands.
Creativity: Being creative and imaginative in their thinking and in their approach to problems and
dilemmas.
Curiosity: Being curious about the nature of learning, about the world, its people and cultures.
Empathy: Imagining themselves in another’s situation in order to understand his or her reasoning
and emotions, so as to be open-minded and reflective about the perspectives of others.
Enthusiasm: Enjoying learning and willingly putting the effort into the process.
Independence: Thinking and acting independently, making their own judgments based on
reasoned argument, and being able to defend their judgments.
Integrity: Being honest and demonstrating a considered sense of fairness.

Respect: Respecting themselves, others and the world around them.
Tolerance: Being sensitive about differences and diversity in the world and being responsive to the
needs of others.
Promoting Healthy, Safe and Respectful School Communities
Auburn South PS recognises the importance of the partnership between schools and parents to
support student learning, engagement and wellbeing. We share a commitment to, and a
responsibility for, ensuring inclusive, safe and orderly environments for children and young people.
This Statement of Values sets out our behavioural expectations of all members in this school
community, including the principal, all school staff, parents, students and visitors. It respects the
diversity of individuals in our school community and addresses the shared responsibilities of all
members in building safe and respectful school communities. Discrimination, sexual and other forms
of harassment, bullying, violence, aggression and threatening behaviour are unacceptable and will
not be tolerated in this school.
Our Statement of Values acknowledges that parents and school staff are strongly motivated to do
their best for every child. Everyone has the right to differing opinions and views and to raise
concerns, as long as we do this respectfully as a community working together.
Responsibilities
As principals and school leaders, we will:
 Work collaboratively to create a school environment where respectful and safe conduct is
expected of everyone.
 Behave in a manner consistent with the standards of our profession and meet core
responsibilities to provide inclusive, safe and orderly environments.
 Plan, implement and monitor arrangements to ensure the care, safety, security and general
wellbeing of all students in attendance at the school is protected.
 Identify and support students who are or may be at risk.
 Do our best to ensure every child achieves their personal and learning potential.
 Work with parents to understand their child’s needs and, where necessary, adapt the learning
environment accordingly.
 Respond appropriately when inclusive, safe or orderly behaviour is not demonstrated and
implement appropriate interventions and sanctions when required.
 Make known to parents the school’s communication and complaints procedures.
 Ask any person who is acting in an offensive or disorderly way to leave the school grounds.
As teachers and all non-teaching staff, we will:
 Model positive behaviour to students consistent with the standards of our profession.
 Proactively engage with parents about student outcomes.
 Work with parents to understand the needs of each student and, where necessary, adapt the
learning environment accordingly.
 Work collaboratively with parents to improve learning and wellbeing outcomes for students with
additional needs.
 Communicate with the principal and school leaders in the event we anticipate or face any
tension or challenging behaviours from parents.
 Treat all members of the school community with respect.
As parents, we will:
 Model positive behaviour to our child.
 Ensure our child attends school on time, every day the school is open for instruction.
 Take an interest in our child’s school and learning.
 Work with the school to achieve the best outcomes for our child.
 Communicate constructively with the school and use expected processes and protocols when
raising concerns.
 Support school staff to maintain a safe learning environment for all students.
 Follow the school’s complaints processes if there are complaints.



Treat all school leaders, staff, students, and other members of the school community with
respect.

As students, we will:
 Model positive behaviour to other students.
 Comply with and model school values.
 Behave in a safe and responsible manner.
 Respect ourselves, other members of the school community and the school environment.
 Actively participate in school.
 Not disrupt the learning of others and make the most of our educational opportunities.
As community members, we will:
 Model positive behaviour to the school community.
 Treat other members of the school community with respect.
 Support school staff to maintain a safe and orderly learning environment for all students.
 Utilise the school’s communications policy to communicate with the school.
The Department of Education and Training (DET) will:
 Provide support and advice to principals to equip them to manage and respond to challenging
behaviour of students, parents and staff.
 Provide practical guidance and resources to support schools to manage and respond to
challenging behaviour of students, parents and staff.
 Provide practical guidance and resources to support schools respond to and prevent bullying
and promote cyber-safety and wellbeing.
 Provide access to evidence based resources and strategies to increase student safety,
wellbeing and engagement.
 Provide schools with practical and legal support as required.
 Provide parents with practical guidance and resources to resolve conflicts with the school

